TOMTOM*
White papers

Described recently as 'a big on whesls’, the C Carisa
much hyped but often nebulous concept.

Gartner forecasts that about ong in five vehicles on thi road worldwide will have
sorme form of wireless rebwerk connection by 2020, amounting fo mane than 250
million connected vhicles

[Far the record, the terrm relates specifically t how data 1s callected fram a vehicle
and shared with ather dovices, of! apps. The technology |s often

By @ telematics piattorm, where datn can kh managedd and the appkcation Built
Using data like GPS lecation, deiving stybs, enging health and temperature sensers,
applications con Be deviloped b delivie 3 rnge of bEnelits indluding readside
assistance, parking apps and vehicle disgnostics.

Recent opments are making Connected Car iy ogy a potential game
changer. We look 1o the future In our infographic and outline 9 key amerging uses
of the technology.
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Measuring Eurcopean business attitudes
to transformative tech adoption

Tranzf, tive rechnolag ies are tioriging the way the werld
does business. While the potential benafits are huge for forward
thinking companies, the dangers of being teft behind by more tech-
sevvy competitors are just as large,

TemTem Telematics saught the opinian of 1400 business managars
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TOMTOM*

Advertising

There |s an easler way to cut
your vehlcle running costs
= Cut your fuel bill and redue

unrEtessary mileage

= Encourage greener sater dehving
= Improve customer service

Worston sgmed and deee behurvans incheding
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020 7295 9774 | uk businesufiiteaiom com
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Let's drive business”

White paper

A (MSIGHT:

FLEET DAT AVIOUR

DRIVER BEH

There’s an easier way to
fit more jobs in the day

+ Cust costs and get more done

+ Reduce journay times by 14%

* Jwroid frustrating traffic jams

= Chocse the nghs plumber for the right ol

biscane mare pradiuctie. cosopleds mose foivs and keep
sumtnamen kappy.

o soybeems arm deigrerd B vtrrammire the way pou harde
i, errinng the moasest and rosl appropriate.

lats b0 resste arcund army heokd upa.

Gles yrur bR, Mt v in e sy by calire Toem s,
Wi Sohusions on 010 775 3774

Lot's drive business”

There is an easier way
to cut your vehicle
running costs

Direct Mail
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Lead nurturing

emailer Willis Towars Watson LI*I"li
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5 ways to build an

d effective health strategy

~ for a multi-generational

. workforce
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5 ways 16 build an effective health srategy for a
multi-generational workforce
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READ GUIDE
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Find out more: 5 ways 1o buld an effective health strategy
for a mult weorkiores

READ GUDE
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Customer
emailers

Heakh & Berwfits

A 2019 Willis Towers Watson LI"I'LI
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We go over and
above to keep
you up to date
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Wnat raslly makes your
employees tck?

Rich in cennga-, ca
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5 myths and stigmas arcund
employes montal health

s with thes g

>

5 most comman myths and ssgmas arcund employee mental
heaith = busted!

5 ways to motivate statf o
manage their own healih
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Emplayees wha et a better quaiity of sieep sach night are 4
timas happiee in their joba
in W

& LIFESTYLE CHOICES THAT CAN HELP EMPLOYEES
MAMAGE STRESS AND ANXIETY

2 out of 3 Brits suffer from the “Sunday night fear’ — a fear of
the warking week ahsad

in W

76% ot Brits have made elong friendships: with a co-warker

in W
i : b,
=
Fastfood %
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The average lunch break in the UK lasts just 31 minues.
in W
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Infographics
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THE EFFECT OF

ALCOHOL ON
THE WORKPLACE

19%

say their employer
contributes to
unhealthy levels of
drinking amang

| 15%

sary they went to

work still feeling

drunk after & I

right out in the (.

last 12 months u U

25 to J4-yoar-olds - 24% 555 and over - 8%

Of workers wha sald they went inflo work
stil fealing drunk after a night out...

of higher earnars va

in the kst 12 months

51%

didr't admit they
were absent due

sty their
COMpiny S5005
heath achvice on
aloohol
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HEALTH AND WELLBEING CHALLENGES
AFFECTING THE MODERN WORKFORCE

LIFESTYLE @O of emplayees believe employers have a moral
30%

CHOICES respansibiity to help them lead a fit and healthy lifestyle

OBESITY

Ly
. 47%

WHY? Top 3 reasons

1610 24-year-clds 25%
25 10 34-year-clds  34%
1 3510 44-ymar-oids 32%

Woight 45 1o Seyearids 20%
beligve their weight within the |ast two

negatively impacts. yeans 55 and over 3%
their jobycareer

NEURODIVERSITY*

% of employess wha hive,
of Wk with someone with,
a neurpoevelopment al
disorder

{1t Shouid be noted that this
i ot be

0ct A5 Mpresenting

ALCOHOL

5‘%

neuradeekapment
50% discrdes say they have

=/ received advice from ther
employer on the condition

VAPING/SMOKING/BREAKS
B8% aay they or their colsagues smoke or vape during working hours
- of ron-smokers of WHY?
wapers don't take
B4% ) e o NI 48% Toobusy
warking tasks NI 8% Forget
\...f 40% maies take broaks I 3% Worry may be negatively
33% females lake braaks Judged by collsagues
ALWAYS ON CULTURE =] —— M

] say mabile and remole & m
51% warking technologies have led %
1 theeit deing work outside of ) =

their contracted hours Highar Lowar said this
Bamens SAMErs  iNCrEeAses siress
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Infographic concertina booklet

4 Alcohol
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Smoking and vaping

WilisTowe"

Onein five (169%) employees said
they have taken at least one sick
dayin thalast12months duatoa
hangover, with younger workers
more likely to take "hangover
days' (26% of 18 to 24-year-
olds compared to 6% of 55 and
overs).

A quarter (279%) of employees
say at least one hangover a
month hasanimpact on

their productivity.

More than nine in ten (91%) workers® say they or their
colleagues get two or more smoking/vaping breaks on
atypical day.
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' R
million
adults in the UK are e-cigarette
smoke cigarettes users

6 NHS \
The NHS waiting list in Englandis at its 1-year high, with \ Y\%hosplta!serv ; 4 More than half (55%) of females say they always or
around 6% of the UK population waiting to start hospital A Co often go home exhausted from work. 47% of men said
treatment at the end of August 2018. @9 thesame.

®
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NHS patients are waiting 14.1
-years for new cancer drugs—
‘compared to 12.7 yearsin 2008.

*over the last year
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Print brochure

“NJSR

DESIGN THAT DELIVERS

MNISR is an award-winning practice with a long history of imaginative
design and effective delivery across the full range of architectural
services:

= Architecture

= Urban planning and design

= Interior design

= Building surveying

= Conservation and restoration

= Sustainable design

= Listed building refurbishment

= Inclusive design

= Design and build

= Space planning

= CAD services

*  Feasibility studies

Access audits
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people and pensions

The problem with pensions...
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Brochure

Partners
in Aclion

S€eing change
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Waterfall print brochure
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Digital brochure

Measuring, managing and
mitigating absence

11 i ol B> SbrATIiNG Yo BBSENGE MAnAGEMEL
programme, and partcuarty if your arganisatian is undengoing
change and you haven't fully defined your absence process yet,

hesiging then ta.
gty ¥ wrho thiry shoaikd
contact and which stakehalders to keep updated. We will also
work with ol your group

™




A

AmTrust Law
Press adverts

Because litigation
s rarely black
and white

If you're a solicitor looking for a legal
expenses insurance partner, there are
several options on the market - few
with the levels of free-thinking flexibility
offered by AmTrust Law.

CQur underwriters gpecialise in
tailor-made commaercial legal expenses

o

'“‘“@:E(}‘“ o

policies that give your clients the cover
they nesd.

With an A’ (Excellent) credit rating
from A.M.Best, worldwide cover
capability and a strong balance sheet,
we also have the financial clout
needed to underwrite higher indemnity

values for large commercial clierts,

gy

www.amtrustinternational.com

Call 0844 854 6838

or email info@amtrustlaw.com
Follow AmTrust Law on Linkedin

YLAFP201401112014

A

AmTrust Law

An AmTrust International Division

Because litigation is
rarely black and white

If you're a solicitor locking for a legal expenses nsurance
partner, there are several options on the market - few with
the levels of free-thinking flexibility offered by AmTrust Law,

Qur underwriters specialise in tallor-made commercial legal
expensas policies that give your clients the cover they need

With an ‘A’ (Excellent) credit rating from A.M.Best, worldwide
cover capability and a strong balance sheet, we also have the
financial clout needed to underwrite higher indemnity values
for large commercial clients.

MLFP201 401032014

www.amtrustinternational.com "

Call 0844 854 6838 o

AmTrust Law

or email info@amtrustlaw.com
Follow AmTrust Law on Linkedin

An ArmTrust International Division




